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;iS made aad entered in/zo 


this 7 day of 




197 2^ by and betv/een the. City of Jersey City, herein 


after knovni and designated as the ’’CITY” 'and the Jersey City 
Police Superior Officers As3cciation,Inc.. hereinafter knov/n and 
designated as the ’’ASSOCIATICN” on behalf,' of all policemen of the 
rank of Sergeant and higher in the Jersey- City Police Department, 
hereinafter knov.-n and designated as "EMPLiOYBES. 

INTRODUCTORY STSTS'ZTTT ' ' . ' 

The v/ithin Agreement is made to efaectuats the policy of 
Chapter 303 of the I968 Lav/s of New JersB.y, R.S.Ciua. Suppl. 
3 ^il 3 -^-~lj et seq., (hereinafter known andl designated as Chapter 
303) and to formalize agreements reached tlhrough negotiations 
conducted in good faith betv/een the City a.nd the Associa.tion with 
respect to grievances and'terms and condit:ions of employment. 

WITNESSETHi. 

I'/HEREAS, that for the purpose of mtetual understanding and 
in order that a harmonious relationship mapy exist between the City 
and the Association to the end that contirruous and efficient 
service will oe rendered to the citizens of qersey City, this 
Agreement is created. 


NOV/ THEREFORE e IT ^ 


s agreed as folTov/ 


ARTICLE I- ASSOC"ATION RFC OGNITION 
Section 1. The City hereby recognizes the Association as th: 


sole and exclusive representative of^allEnnl 


rank of Se 


oorgeanc or hirher in the 


uno u 0 x's 


iployees v/ho hold the . 
ty Police Department for 


tne uurnoso of 


, V-> 


ng v.’ith resrcct t 


c rates of pay, wages, 


hours of work and all ot 


ail OLner worIcing conditions 
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A MCE 01’ STArOAilDS 


Sec-Lioa i. /\IL coiKiitions ot eniployment relating ir, 
iicurs oi Kork and yoneral v;orking conditions presently £ 
eflect ior Employees shall be maintained at not less than tin- 
standards now in effect, unless changed by Article X of this a- 
ment. Conditions of employraent shall be iraproved wherever sp-r 
provisions for improvement are made in this Agreement. 

ARTia.E III 

ASSOCTATIOX PRIVIILEG E5 

Section 1. Authorized representatives of the Associa¬ 
tion, not to exceed three ( 3 ) in number at any time, shall be 
permitted to visit the Police Headquarters, or any Police De- 
: partment facility, or the office of the Police Director for the 
purpose of ascertaining whether this Agreement is being ob- 
, served. This right shall be exercised reasonably. Upon enterin 
the premises, the authorized representative(s) of the Associa¬ 
tion shall notify the Unit Commander, or in his absence, his 

authorized represe'rf'st''A^-i-. __ ■ - 

r rcj^/ieoeLicatives shall 

not interfere with the normal conduct of v7ork within the Police 

Department. 

Section 2. The President of the Association, or in his 
absence, his authorized representative, although his first ob¬ 
ligation is to perform the duties of his rank, shall be excused 
from all duties and assignments when required and whenever prac^ 
ticable in order to discharge his duties as representative of 
the Association. ■ . 

Section 3. During negotiations, Association represen- ^ 
tives, so authorized by the Association, nop to exceed five ('A 
in number, shall be excused from their normal duties for such 
(_eriL,cs of L.icitxoas as are reasonable and necessary. 

Section 4. If funds become^available for addiuional 

salary increases and/or other ■'Cc' +--k i-c c , • 

uL-i.ci. auiing the life ot tbis 

.-ticn and/or benarits ma}” be negotiated and 

and included in this contract by agreement of both parties. 
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xcoc:I nine (5) in nueiber, 
who are elected or appointed officers, delegates, trustees and/or 
cilternates cf the A330cia.tion, shall be f"rant 9 d tine off fror. 
norr.al duties v/iin full pay, to attend conventions authorised by 
State Law or by the Director of Police. 

Section 5 * i”0 ( 2 ) Employees, designated by the Association 
shall oe granted time off from their nornal duties, at full rap’-, 
to atxend sessions of the Kev; Jersey Legislature and the Municipal 
Council cf Jersey Citp^, provided police operations are not 
impeded by same. 

Section 6, Employees who are offiesrs, delegates, trustees 

and/or alternates of the Association, not to exceed nine(9) in 

number, shall be excused from duty for Regular and Special 

Meetings oi uhe Association as long as ths Police Department oneu" 
ations are not impeded; 

ARTICLE IV 

RETENTION 0 ? CIVIL RIGHTS 

Section 1 , Employees shall retain aill Civil Rights under 
New Jersey State Lav/ and under Federal Law. 

ARTICLE V 

RETIREMENT AND PENSION- RIC-nTS 

Section 1. Employees shall retain aill Retirement and 
Pension Rights under New Jersey Law and under Ordinances of the 
City of ,|ersey Cit;/. 


ARTICLE VI 
LEAVES 0? ABSEXC' 


1 or a rericd 


ion 1 . 

Upon 

reque 

st 

of 

1 may 

be gra 

nted 

to 

any 

d 01 n 

E p ~ t r 

f o a 'i 
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-opee, a Leave of Absence, 
'ee who has been emoloved 


Cl r; o r5 T. ms ^ w, — "| "I jl. ■%. . 

arcigrarigy or unreasonably denied or withlield^. 
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Scct^ion 1. Upon receipt ot v/nitten autnonzation irc-.c 
an E.-.nloyoo, the City ayroes to deduct ircn said Er.plcyee’s 
pays Association Dues and Assesr.ents a,nd cnce a- month the 
City shall remit the ncnies thus collected to the Financial 
Secretary of the Association.. 

ARTICLE^ VIII 

Section 1 , Mhehever an Employee, v.lio is v/ithin theclass 
of Employees represented ’ey the Association,fails to become a 
mem’oer of the Association or relinquishes Association membership, 
he shall pay to the Association a monthly Service Fee equal to 
the monthly Association membership dues, in return for the 
various services provided for him by the dissociation. 

Section 2 , The Association agrees that it v/ill have the 
sole and exclusive responsibility for the collection of such 
Service Fees, and that the payment of such Fees shall not be a 
condition of employment. 

Section 3..The Association agrees to indemnify and hold 
harmless the City from any causes of ection, claims, loss or 
damages incurred as a result of this Article. 

ART I CIA IX 




cLion 1 , The Police Department shall have comolete 


concroa 0: 
use of itj 


Cb ana cirecuion oj 


US vrorK lorce ana 


cili.ies and sliall not be interfered with by the 


A.ssoci-ation or its rerrec 


s u r; e 0 c ^ 


mil O' 


in xno 


bJ: 


:rci 3 e 01 such cci 
- uirc c Q n.’t * 





Gocticn 2 . The City shall not diccharye nor discriminate 




my hnployee for Association activities o: 


Asscciation rneaborchip , as. long as such activity or mcraberchip 
does not interfere v/ith the normal operation of the Police 


' o r“’ ^ ■ 


Departnen-, suo.iect to the terns and conditions of this Ay 

Section 3. The rights of both the City and of Employees 
shall be respected. The provisions set forth in this Agreement 
for the orderly settlement of mil questions regarding such rights 
shall be observed. 

ARTICIS X 


ASSOCIATION NOTIFICATION 

Section 1. Proposed nev^ rules or'modifications of 
existing rules governing working conditions shall be negotiated 
v/ith the duly authorized representatives cf the Association 
before they are established. 

ARTICLE XI 

V/ORKDAY AND \'I 0 R}C,'fEEK , 

Section 1 . The normal V/orkday and normal V/orkv/eek of 
Employees shall be the same as presently existing. 

ARTICLE XII 
VACATIONS 

Secxion ±. Annual Vacations shall, be gran "fed strictly in 
accordance v/itn seniority within the Police Department. 

Section 2 . Vacation periods shall begin January 13X^1972 
and snail ccnxin.uc through the entire year, subiect to the 


conaixicns 01 tni; 


"I* p 1 


• 5 - 



iO!l 


.Lion ohall 




1. s a L Ki c i> 


vacoi. .ion n ). J (i.'.oincos 


.1 non u u L J. 1 DoCfuih'O 
shnJ. 1 be ns folloo 


L oi: eacti year 


no 


Up to the; end of first calendar year - 1 work day each month 
Orel year to e;id of five years - 25 xcork days 

Alter five years , -• 30 work days 

Section 4. Vacations shall be granted according to the 
Vacation Schedule agreed upon between the City and the Association, 
Each Employee shall receive at least fifteen (15) working days of 
his Vacation during the period designated as the ''Summer Season", 
if requested by the Employee. The City may require the balance of 
the Vacation to be taken at other times of the 3 "ear designated as 
"Off-Season", providing that such Vacation must be granted in 
units of five (5) consecutive working da^’-s each. j 

_ I 

Section 5. The Vacation entitlement of a retiring Em- ■ 
ployee shall be pro-rated, i.e., he shall be entitled to one | 

twelfth (1/12) of his normal Vacation for each month of service or; 
part thereof in the calendar year of his retirement, but in no ! 

t 

case less than ten (10) Vacation Da^^s. ! 


. ARTICLE XIII 
INJURY ANO SiaC LEAVE 


! 


Section 1. If an Employee is incapacitated and unable to 

I 

work because of any injury sustained in the performance of police ' 
duty, such Employee shall be entitled to Injury Leave with full 
pa\" during the period in which he is unable to perform his duties. 
Such Leave shall not exceed one (1) year for each injury and shall 
be determined by the Director of the Division of Medical Services 


ind the Directoi 


Police, 


1 T _ 1 

auen leave Si 


not oe ai'Ditrai 
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An Er: 


Jill-ill bt' nrantp(! ainir 

- _ u oj.Lfi. J-iOciVO V,'2. xpc 


1 Of 


0 f X) a ’/ 


^Gver ho is unable 


0 v/ork for reasons of health 


up to one (1) 


'ear fci 


; h ^ ' 1 I 




pursuant to N.J. state Lav; 


'iO.ll-Q, -jr.d ,11 s-jei 1 .,,,',^ . 

-..,11 1, de.er.dined by tha Directo; 

of th" n- -• „ 

ana ane Director of Police. 

Such ijoavc shall not be a^'^i nrap-r' i 

e ^,,.1 .rarely or unreasonably withheld. 

article XI’/ 

IliSii RAkCE, hsat,?h Ar:n 

section 1. Tne City shall pnoyide and maintain all 

Insui'ance covera^s' '‘’hir>ri nr- * -> 

o- •uij.cn IS in lorce and effpot 

C3.i, i,ne present 

time, including False Annest Insrcc a 

---E, lnsura.no9 lor one hundred thousand 

dollars ($100,000.) per person and +v,n= u , 

i-r„e hundred Thousand dollj^rs 

($30C.OOO.) per incident, 

Section 2. T'ho rT+t- 

uirj- snail prov'd'^' 

p -u^ ^i.’ipioyees axl necessary 

legal advice and counsel for the 

I or phe deiense of or in the settlement 

of clams for T)eT‘c:n'n''1 •? vn * 

poreo,.! an.ury. death, or property loss or damage 

arising out of, or in the cou-so n^' +u • 

le course oi, their enployraent. The Cit^- 

shall rai" and cisti, 

judgements against 

claims. 


■i nm.pioyees for such 


Section 3. E.mploj/ess-shall - --i 

r-eive lully paid Blue Cross 

and Blue Shield he^l+n Tr''--->n 

-t... iHsiUnance, with Ricle>' ''J" • •- ,• 

*- u and j-iaj or i>ieGi< 

to cov^er uhenselvos ana th^ir d'-v,-, m . * 

‘jUi-ir dtipcndenxs. 

Section it 

-'ih. uj.uy wij,! orovipp T- 1 -p'-n 

xce mxt Insurance in the 

a-Hiount of , 

-“O',, u.XV t. nunared dollar-^^ ftO' ernp ^ v_ , 

and Acciden 

Death and Di 




-.--mocroionu Insurance in the n- 

c.-l-xul. Oi -c'.venuy 


hundred dolla-s t-o ^ - 

ior each Emnd 


■y iiu'e 


-iuoloyoe. 


ry 

( 




on 


L i, U I! ' i I i ^ , 4-~.. K .. -f I . . 

inuxi.i pi.ovuie insurance co' 


.n1 


novL-es and 


115 ' 


o n 


'i i LS O] 


ir personal vctiicics wlum said vehicles 

ISO in trie scope of eniplovim 


ARTiaE XV 

OF VAd'S OFF O R Vnnp5 Qp pn-rY 


Section 1. The Police Department may grant the request 
oi any t-mployee to exchange Hours of Duty or Day(s) Off with 

consenting Employee of appropriate rank. Such requests 
shall be granted on a uniform basis with standard rules and 
e^i.]c.^ions applying to all Employees making such requests. 

Such requests shall not be unreasonably or arbitrarily denied. 

ARTiaE YMI 

IiOLIDAYS - COMPENSATORY TIi-rE-0\rERTiy[E 
tion 1. In addition to all other Leaves set forth ’ 

in this Agreetient, each Employee shall receive ten (10) holidays,’ 
two of which shall be with pay and the remaining eight as con- : 

pensatory days off. The two paid days shall be given in the ' 

fi'^sr pay per"-oa np ; 

t- r ^ . -U ux eacn year. Each E.mpioyee covered' 

by this Agreement shall be entitled to these Days Off commencing ’ 

January 1st, 1972. 

Section 2. In addition to the .Days Off mentioned in ' 

Section 1. of this Article, each Employee, with the exception of ' 

Police Sergeants and Police Lieutenants, shall be entitled to 

Comp.,nSoLory, iome off for all time spent on duty beyond normal 

working hours or beyond tbe nornql mi i • r 

.> ue normal tvorkv.’eek, hereinafter desig¬ 
nated as "0vTuRTIiE.For the n-runco- p- • c ’ ■ 

cue purpose^ ox tnis Section, all 

(Municipal and others), all Grand Jury hearings 

shall be considered'as Overtime if these ■ 

appearances are made beyond th--^ nn'-mpm ■■ -r 

> - .u,..meti WU...K cay. In computing 

a.., ox part or any hour shall conslCute a 

GLl 1 X I*! O *.^1 IT of* ’~n 11 o r- -'•> 4-' _ rp 1 

Air^nv.vcr an Employee is recalled 

to ou cy ne sl^a ! ] Kn,- cmf-of-io,.! r., . , 

.. ^ niinimum or four (4) hours of 


Compeusatory T.Lme. Police p.,v . 

t-u^,ea.,.uo loxice Lieutenants snail 

j-Ocoi\'o pay at straight tine ritnc' „ 

' '■ ‘-itco iv,! ci.il uvertime work mcntionc! 

herein. 




o 


}• u\\ ::.cc 


Lir:iue ro'"' 


coi'd v.’ill be ir:'iintained by cn'~-h 


r"’. 1 : ,-*% 


ar.ainler o 


- e c.,.i,i'_r.s.ci oory atjo Ernaloyecs undc*^ ' 


co::;r:.:irid. 


will bo keel c 


Ec, .0 CG ccGicnated as the "Compensatory Tine Hook" 
?ecn Init^ior this pcrpcse. It shall be the 


alloy c: each individual Employee to see to it that an: 


C ornoensat 0 : 


j^o DruutijTj. V gnCP’^^n oo-;^ 

— *^cn^va ajuur. ♦ 


an appropriate entry in the Compensatory Time Book is not made 

v/ithin thirty ( 30 ) calendar days after Overtime is worked, the 

Compensatory Tima in that instance shall be forefeited and,no ■ 

furuaSi claim lor it may be made by an Employee, ’.fhen the 

Compensatory Time Book is fiT^st nut i^+n - 

xs xirox put into use, an agreement will 

be reached hy each Employee and his Unit Commander as to how much 

Conpe.is^i,ory Tins is du^ said Employee. The agreed upon asnouilt of 

Compnsatory Time will be entered in the CompBnsatory Time Book 

and will serve as the starting point for sai^ Employee's 

Compen.s.itory Tims sntitlem.ent. Once agreed upon and entered into 

the Compensatory Time Book, no changes shall be permitted. 

Section 4. Requests for Compensatory Time off shall be 

made in wrTtTn^ tv t j. n.. /• . 

- - o --rrp.o^et.^ ao least five ( 5 ) calendar days 

bexOre tne date(s) r^'^nu^ste'^ m Vio r’-i+i- ■> n t. - 

X - he Cit:y snail oe under no obligatior 

to grant reauests upon less notice. Valid requests for Oonpensatory 

lime Ox. snail not be arbitrarily or unreasonably denied. 

Section 5- The Citv^ nuv at 

j --.j j ii ,3 oOle cpuion, at any tine be 

X' G X d. 0 V 0 d. o 1 ■f' c- "rt "j 4 ^ _ -1- * _ , ^ 

0 .^- 0 -b_on vO grant Co.Tpensatory Time ov,-ed to 

4 




ov 


'O 01.0 on n.Mounu ir^ oasi"^ un 1 


tho nci'r.al 


'uy for- ulie amount of Cc.tu: ensat 


cry Time due. 
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or 
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k 0 11 * ^ — i i ^(. ( / 1 


i^iU* 


Kmo1ov 


providing such payrncnt is made on a uailorm 


.,1] F--^U 
' ■ ‘ .t * 


' r,, , , ,i 

W- u. u 


bu cn 

OVJC d 

basis fn 

St'cLion 6. Overtime worked from January 1 to April 30 

shall bo paid in the first pay period in June. Overtime worked 

flora .M.y 1 to October 31, shall be paid ia the first pay period in 

December. Overtime worked'from Nobember 1 to December 31, shall 

bo pa^.u ill the oiisc pay period in rebruar}', 1973. When feasible, 

overt,i,r.:e shall be paid every pay^ day. ' 

APJdiaE XVII 
CT^OThlNG ALLOWANCE 

Section 1. Employees shall be given the sura of three 
hundred dollars ($300.) Clothing Allowance per year; $150. on 
January 1st and $150. on July 1st. , ^ 

ARTICLE XVIII 

terminal leave ; 

Section 1. Employees vJno retire shall be granted Terminal 
Leave immediately prior to-retirement. Such Leave shall be computed 
at a late of four (4) calendar days for each calendar year of ser~ ■ 
vice. Added to such Leave shall be any Compensatory Time and Vaca¬ 
tion time which is owed to the retirigEmployee, accumulated by era- i 
ployee througnout all his years of service uncompensated for in ; 

an}’' ',)ther manner. ! 

' • j 

ARTICLE XIX . ‘ 

FUKERAL LEAVE : 

Section 1. In the event of a death in the immediate 
family of an Employee, the Employee shall be granted Funeral Leave, 
which snail not be charged 'against his Corap-snsatory Time due. 

Funeral Leave shall be granted from the day of death until and in¬ 
cluding the day after the funeral, not to exceed five (5) days. 

Sect-ion 2. Immediate family shaJ4 Le defined as follows:' 
mother, lather, son, daughter, sister, brother, husband, wife, son-' 

iu law, oawgater-in-law, father-in-law, mother-in-law, brother-in- 
law 


s i ii 


?r-in-law, grandparents and gfandchaIdren. 
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f ■ T ‘T’ 


'rT(’r, 


Soctjoii 1. Any Employee ordc 
any ccmpormnl: of the United States Armed Fc 
whatever I 


to active duty b 


;3 shall ba granted 


jc; •«' c 


nc 


:or sucn servic- 


Section 2. Uhen the military- compensaticn of any Em¬ 
ployee cailea ro active duty is less than his regular salary, the 
difference shall be paid to him by the City, as per City Resolution. 

Section 3. Employees who are presently subject to ex- 

uixc: uxoiicij.^ vcruai-u oi: tiie Aritiy Re- 

serve snail be covered by the military compensation agreements stat¬ 
ed in Section 1 and 2. This provision shall not apply to any em- 
ployee who w’as hired after ■ January 1st, 1970. ; 

A.RTICLE XKI 

i 

BUL-LBTIN BOARDS ^ 

; Section 1, The City shall permit the installation of 

Bulletin Beards 50 the expense of the Assroi^+'ic”' b’"’"*" p-. 

Director shall determine the exact locations and sizes of the Beards 
to be installed. I 

I 

ARTICLE XXII j 

EXTRI^ - CONTRACT AGRESXEXTS ’ 

Section 1. Tire City agrees not to enter into any a- 
greement .or contract with its Employees, as defined"in Article 1, ! 

Secrxoii 1, Coverea by fhis Agreement, individually or collectively. 


wnich in an-'’ 


qr« 


av conflict 


h the L.erms ciud provisions of this A- 


ARl’ICLE ftXIII 


GRIEmdICE PR 03 -'DITRV 


coct.ion 1 


siiaii D 


tioa and/oi 


; 1C 10 !vcv 




„vle aj.i 1,-r 


ini puroose oL the Grievance Prcccdun- 
0; V a n c e 3 bet v; e e n t r ■ a C i t v a. n d t h e A s s o cs i a - 


Xj.Lo^cnis US caiicxly as possible, so as to insure ef 
roaioto Emplo'/oo's !r,Q.ralG, 


1 1 





w i, - ■ . t 


■ y-' p rM 


, ^ 4.- t. ^ p • 4- , , 

■ bhv.‘ uiu'/ 


/c 


volv. 


1 1\ n n i, 0' 


I elation ot x'lolicica o] 


nd the 


1 cr n C)'^ ' 


■ p -r* p 


vi ci o -L 0 _L -1 O > > 


St 


f i 
\ A 


; I 1 -•*. T T "'. y\ 


P C n -t 


discussed v.'ith the Enxpl&yoG(s) 


ino^oj.ve( 


;r.e a.sso 


elation reoresentativ-es v/ith the innedi 


nit'orvisor dcsirna.ted c‘/ the City. An ansvxer shall, be .nade v/ithi: 


ive 


X X V 


(5) 


p p nr p nt '■ 


;uch ia.T.ediate suToeruisor^ to the Associaticoi. . 


Step(2)~ If the Grievance is not settled through Step-'(L) 5 the 
same shall be reduced to writing by the Association and submitted 


to the Division Contnander 


or s.ny person designa-ted 


bv hivj and the answer'to such Gricva.nce shall be made in writing* 
Vi'.:, uii a c 0 tjy *^0 une rissocMiaCj.on§ wrimi i.i'/’e Chi .da.ys ox 'its 
Bubmission. . . . 

Ste.o(3)- 17!“ the Grievance is not settled b;/ Steps (1) and(2)* then 
the Association shall have the right to submit such Grievance to 
the Police Chief and the Police Director. A written answer to said 
Grievance sh.all be served upon the Employee ( s) involved and the 
Association President cr his authorised representative* v/ithin 

-Th^d by Stows (1),(2)*( 


seven (7)days of its submission. 


(w) 


COG ozxicvancc is nor sovt 


•j 'n. 1 ”* 


t mo uursue all-legal 


U X .0 X 'O * 


of the Civil Service Act. 


' \ 


^levancc is noz 


ttled by S tc'o-s (1) »( 2) , ( 


■ z'' pi r^. n ' 


)ursuo nis Grievance unaer mno 




non 


Associamion sn: 




„ 1 0 


\ji 






,, , 


such Gi’lovaricc tD ari A 


'ui trator 


r' ^ 


the dicuutc ar 


AiO .'ii'oi viaiLor shall have lull pov/er tc hcra 
a..,, rutkc a j.in 2.1 dcteriTiinalioai vlnic/i sh 2 .ll be 


on Dcen parties. The cost, of such Arbitration shall be borne b^^ 
the Cixy and the Association equally. 

Step(6)-5he Association President, or his authorized reoresentativ 

may report an impending Grievance to the Police Director to 
forestall its occurence. 


Section 2. Since adequate Griev'aiice- Procedures are 

provided in i.his .Agreement, the Associaticzi agrees that it v.'i'l 

not engage in, encourage, -sanction or suggest stnikes, slowdowns, 

mass resignations or mass absenteeism, or other similar action 

which would involve suspension of work that may disturb or 

3 .ri CSjtTj. 8ITS V.^XXh. *tn.0 O2?d02ri.v nri n"r — *D1-1/-kT\ ' jt 

Oj. JPolice Deparxrrient. ♦ 

Section 3 . Nothing herein shall prevent any Employee from 
processing his cv/n Grievance, provided the Association President 
or his authorized representative may be present as an observer at 
any hearing on the individual’s Grievance. • 


ARTICIE XXIV 




S I ^ 

’TO 73^ n-- 

'OTieXS 




Section 1. 

Salaries for Employe 

es shall 

/ 

be as follows; 



1/1/72 

5/1/72 

9/1/72 

1/1/73 

4/28/73 

Police 

Sgt. 

$12,914 

$13,214 

$13,514 

% 

$13,914 

$14,314 

Police 

Lieut . 

$15,017 

$15,317 

$15,617 

$16,017 

$16,417 

Police 

CsDtaiu 

$17,119 

$17,419 

$17,719 

$19,322 

$18,119 

$18,519 

Police 

Ii specter 

Q 1 Q 009 

$19,522 

$ 20,222 

$20,622 

Do uuY 
Cilief 

Police 

9 9 ] 99 /, 

1 ~ 

$21,624 

$21,924 

$22,324 

$22,724 

Police 

Chief 

$23,426 

$23,726 

Co/. po.' 

P24, 

$ a ~f , 42 u 

$24,826 


Sect 

ion 2. 1 

■lie praatic 

e of appo; 

Inting Eli' 

p>loyees to 

n i pn;.v 

rcuhe in 

an accir 

yC canacitv 

is disco; 

ccciS'nd f, n 

d it is agreed 

i:het va 

c u r\ c i c s 

in 5 Ujc]'; 

IL.gher ran' 

us shall I 

filled 

a s s 0 0 n a t 




ARTICLK XXV 
I,. OX(X:V I lY 

Section 1. In addition to the Si^laries set 
forth in Article XXIV aforesaid, [Xaployces shall be paid 
Longevity Pay according to the following computation 
schedule: 


Five (5) years service 
Ten (10) years service 
Fifteen (15) years service 
Twenty (20) years service 


$200.00 per year 
$400-00 per year 
$600,00 per year 
$300.00 per year. 


ARTiaE XXi^I 

SAFETY AND HEALTH COITIITTEE 


Section 1. The City hereby agrees to meet with 
the Safety and Health Committee of the Association for the 
purpose of maintaining the highest Safety and Health con-' 
ditions possible. 

ARTICLE XXVII 
TUITION REIHBJRSEHENT . 

Section 1.- The Police Superior Officers As¬ 
sociation, Inc. agrees to designate two people, and the 
City agrees to designate two people, who shall con¬ 
stitute a tuition ieimbursernent comittes which committee 
shall be charged with the responsibility of establishing 
equitable criteria for the administration of the program. 

ART I Cl,E XXVIII 

ho norable XENTION S AM I COfXlENDATIONS 
Seccion 1. Co:!y.''ensatory Tj-uic? for the following 
awards shall be granted: *• 
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Section 2. Sargaining: for the succeeding Agreement shall 
conirr.snce cn or aooux Augi’st 1st; 1973* • the event no Agro 9 ne’''“ 
is reached betv/een the parties by November 1st;’ 1973 f it. is hereby 
agreed thaT an impasse shall have been reached and at tJiat time the 
parties agree to mediation and Fact-finding pursuant to N.J.S.A, 
l^HljA-l; et seq.. Ii an Agreement is still not reached follov/ing 
heaiaxion ana Fact-finding, the parties a.gree to submit their 
issues to an Arbitrator v/hose decision on the terms of the 


ining Agree^-ep' 


shall be binding unon the narti-es 


Saia ArbitU: 


u'lecxed ircm a panel referred to the 


•v O vn n • -J O ' r -f- 

O iJj I 


rubiiC Eii.ploynenb Felaticns CoiTimi.ssion 


ARlICiF XXXI 


^ "iT * ' ' Z -' 


V-; 1 _ o pu 


n T* r> q vg ''••• a 


rendered or decTe-’'" 


oy reason of anv ex 


1 e r i G t j 0 '"i 


c o u r X o 1 c 0 .’0 a g t e n''' 


eon oi 


uC;'i ere re or vxc; 


o.L t*i 


i.!iic n-reeme 




J. L i. Lf i U I 1 . i i ' i- 


, w jKji.'llOn [D.^'COOl* iUiLuri ur,, 

:iy yrin/isioa of t.l.i!> Ayrce.:cnt: be so dcLetcd, the ■ 
Mjrlles liorot:o slisll i d i.r; t:e 1 y cossseuco gouJ-faith oeyoliulio. 


1 >■: > -... I U \ 


ihat slu'iijjJ 


a r r i vt 


ii nc'.' provisioo. to rs.-placc the dolofcd portion. 
ART I a. E XXXII 


APPIR'CAtyE LA'-: 




Sectioa 1. T'tie provisions of the zigreement shall be sub- 
iect to and subordinate to, and shall not annul or modify existing 
applicable provisions of Xew Jersey State Lav:s or of Jersey City 
Ilunicipal Laos. 

ARTICLE XifXIII 

CHAN GES, SUPPLEMEXTS OR ALTERATIONS 
Section 1. Any provisions of this Agreement may be 
changed, deleted, su-Dplemented or altered, provided Doth parties 
mutually' agree to do so. The benefits provided xor in this dgree 
nient shall accrue only to those employ^ees in the employ of the City 
on tbs date that this document is signed. Such benefits ■^vill also 
accrue to these employ^ees, hired after the date of signing uhis 
document^ 

IN WTTMi.SS WHEREOF, the parties hereto have caused these 
presents to be signed by their duly authorized officers the day 
and year first above written, 

CITY 0^ J^F^EY CITE 


BY 



BUSTISS'5 ■ ADMINISTRATOR 


JERSEY CITY p-OLICS/SUPERIGR OFFICERS A§SN. lEC. 

I ^ ' / 


/C '■ ) ''' 




ALEXANDER"FORSYTHE, PRESIDENT 



BY ^ 

' PER S diilEL D IRE CTO R 






.r-', !>'■ 


ATTEST; 



kECORDING SECFffiT.ARY JCPSOa INC 


: r A p 

I Is.)- 


C i 


p vrr- . p- 

O .u u i Rj i_j —( Ia. 




4 ' vE" ;' i ‘.E « ... '-J 




.’v’A 1 R./ . t > T i 

■ - . 


CORPORATION COE NS EL 


wi.'O uoyarcA 


-16 



